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The English-Chinese Glossary
of Motivational Interviewing Terms

Ability BEH

A form of client® preparatory change talk that reflects perceived personal capability of making a change; typical
words include can, could, and able.

—BESEANFRENEZEG  RMBEBEARNHELNE ; ERFIREIELELN - o FEE
Absolute Worth A8 & E{E

One of four aspects of acceptance as a component of MI spirit, prizing the inherent value and potential of every
human being.

4 (M1 50— EHEMRE 7 ) NNESERE—  ERBEANETEENERE -

Acceptance JE#
One of four central components of the underlying spirit of MI by which the interviewer communicates absolute
worth, accurate empathy, affirmation, and autonomy support.

MI S E ISR 2 — - BBIEEH » Sk EREALLIELE - EERAR - BEENXIFEENM

Accurate Empathy ¥ fE[a] 3
The skill of perceiving and reflecting back another person’s meaning; one of four aspects of acceptance as a

component of MI spirit.

—EERNRRZ—EANSEIR  £# (M S0 —EARES) NLESER— -

Activation Language f{ B 5ES
A form of client mobilizing change talk that expresses disposition toward action, but falls short of commitment
language; typical words include ready, willing, considering.

—BESANTEHENEE T  REERTIERD - BNKRERAZMZES  ERFRDEER - FENEE -

Affirmation §F
One of four aspects of acceptance as a component of MI spirit, by which the counselor accentuates the positive,
seeking and acknowledging a person’s strengths and efforts.

#Z4H (M1 F—EAEME D) NIHESEREC— - BBREAY - FHEWREENRA - KSNER—EANR
SR -

Affirming &
An interviewer statement valuing a positive client attribute or behavior.

— BB BN ERESANERRENRTR -

Agenda Mapping 5 B8 A; &
A short focusing metaconversation in which you step back with the client to choose a direction from among
several options.

—EEEFEFNR - BEPHRNESARR—T  RESNFREREEEFRE—E S

Agreement with a Twist [(E P E BT
A reflection, affirmation, or accord followed by a reframe.

—fERH - EERRTZEM—EEHESE -

Ambivalence F /&I EE
The simultaneous presence of competing motivations for and against change.



Amplified Reflection B A UK %
A response in which the interviewer reflects back the client’s content with greater intensity than the client had
expressed; one form of response to client sustain talk or discord.

— BB LR HESANASHESARENSEUEANEERR , —BHES ANHFEZ T A FENE
BED -

Apologizing 2 #
A way of responding to discord by taking partial responsibility.

—RBURESDEERERY A FAENCER A -

Assessment Feedback {4 1Y[0] 58

Providing a client with personal feedback of findings from an evaluation, often in relation to normative ranges;
see Motivational Enhancement Therapy.

HESANGERZHREANCARDEE - BEHUBEIFEHEEOREE ; R EMIZELEE -
Assessment Trap FF 1 8955 B

The clinical error of beginning consultation with expert information gathering at the cost of not listening to the
client’s concerns. See also Question-Answer Trap.

—BERARRE @ AREAFREEMENMBRTIEEESANEERE - B RAJEEFIEH -
Autonomy Support 35 #FE E &

One of four aspects of acceptance as a component of MI spirit, by which the interviewer accepts and confirms the
client’s irrevocable right to self-determination and choice.

E#H (M1 S —EAMER D) NNESERC— - BBREFY - SREZNNREESEATEHINEN B REN
EEE

Blaming Trap 5B 8955 5%

The clinical error of focusing on blame or fault-finding rather than change.

—TERARE - BENEENREEZRNE -
Bouquet &%

A particular kind of summary that collects and emphasizes the client’s change talk.

—BRNENAEE  SENEAESEANNNEZET -
Brainstorming f§ 703 %

Generating options without initially critiquing them.

S| R RIERIEMERVIFF AL EE LR -

CATs
An acronym for three subtypes of client mobilizing change talk: Commitment, Activation, and Taking Steps.

=RBESATEENEZET (F# - MEMNARLE) W—EaFEEE:E -
Change Goal M EIEE

A specific target for change in motivational interviewing; typically a particular behavior change, although it may
also be a broader goal (e.g., glycemic control) toward which there are multiple avenues of approach.
FHETFZZPN—EBENEER  BER—ERENTRNE R HIUR—EBFEEES ENERER
B (anm#EEsl) o

Change Plan X #8951 &/

A specific scheme to implement a change goal.

— BTN EE R ERTE -

Change Ruler 2{ &R
A rating scale, usually o-10, used to assess a client’s motivation for a particular change; see Confidence Ruler and
Importance Ruler.

—ERERE o010 THERER - ALFRESAHR—ERENENIE . REORNEER -



Change Talk X855 tJ
Any client speech that favors movement toward a particular change goal.

EUESAGHEEDBE— BTN EGENEE -
Chat Trap EWIEIEE

The clinical error of engaging in excessive small talk and informal chat that does not further the processes of
engaging, focusing, evoking, and planning.

—REARRE - RARBENHRNESNENMRBEEE - 5 - BLNGERBREPE—S -

Client-centered Counseling L{ B EA &1 %55

See Person-centered Counseling.

KLU BBIET
Closed Question # Bzl RI&E

A question that asks for yes/no, a short answer, or specific information.

—BHMR/E - SRR RO -

Coaching ¥4

The process of helping someone to acquire skill.

ERABREIGHBE -

Collaboration FfE
See Partnership.

afEe

Collecting Summary Rzl ZE
A special form of reflection that pulls together a series of interrelated items that the person has offered. See also
Summary.

—RBRENFERIAT - WE—ERHAGREBNEEEE - REFZE-

Coming Alongside B8 T 1T
A response to persistent sustain talk or discord in which the interviewer accepts and reflects the client’s theme.

— RN RIS /FEE U A AEIEIRE - EPIARERANRRESANEE -

Commitment Language REMZES
A form of client mobilizing change talk that reflects intention or disposition to carry out change; common verbs
include will, do, going to.

—BESANTHENEEZE  RIMELNENEONERD ; EREFCUEE - FENITE -

Compassion ZH BN *
One of four central components of the underlying spirit of MI by which the interviewer acts benevolently to
promote the client’s welfare, giving priority to the client’s needs.

MI 5 E PR D 2 — © BIBEFH ik ESEMEEESANEL - SESANTEEBRTER -
Complex Reflection #§ 38zl /R %

An interviewer reflection that adds additional or different meaning beyond what the client has just said; a guess as
to what the client may have meant.

—RERhERE R IMALLES ABIBIFSRNEIRARNER ; —EBHES A TREFRERMEET

Confidence Ruler 5/iH R
A scale (typically 0-10) on which clients are asked to rate their level of confidence in their ability to make a
particular change.

—REER (BE o10)  EUEFAWBREFTEMAKRN B CEL—ERERZMEEDNEDKE

Confidence Talk {5/ 52
Change talk that particularly bespeaks ability to change.
FEMFETRHREIENERNNEED -



Confront ¥/&
(1) as a goal: to come face to face with one’s current situation and experience; (2) as a practice: an MI-inconsistent
interviewer response such as warning, disagreeing, or arguing.

(1) ER—EER: E—EANRRTNESREHERR ) ER—EHE: —BN Ml F—HHERERRE -

MESE ~ FRSHFER o

Continuing the Paragraph 1Z#8:ZER
A method of reflective listening in which the counselor offers what might be the next (as yet unspoken) sentence
in the client’s paragraph.

—BRBFENTGE  EPEAERAEESANERPUER T —IMIARHLERNDF -

DARN
An acronym for four subtypes of client preparatory change talk: Desire, Ability, Reason, and Need.

—EEFE4KEE  KRNESAERYENEEUNNEER: F2- 6D BHMEZE -
Decisional Balance Rt &

A choice-focused technique that can be used when counseling with neutrality, devoting equal exploration to the
pros and cons of change or of a specific plan.

—REEPREENERD - AIDRARGFE PSR - WS —EN R Ela T E IR E RN REFMER
Fo

Depth of Reflection X BRAYFE

The extent to which a reflection contains more than the literal content of what a person has already said. See also
Complex Reflection.

REGEEZNR—EAMZFOFEAASTHREE - MR E#IURM
Desire ;5%

A form of client preparatory change talk that reflects a preference for change; typical verbs include want, wish, and
like.

—RBESANARENEZG  RIRENENRR ; BENRSER - FENELH -

Directing #§77v
A natural communication style that involves telling, leading, providing advice, information, or instruction.

—EEANBEEA - BiEk - 1551 - £ FEZ - BMEET -

Direction % [d]
The extent to which an interviewer maintains in-session momentum toward a change goal.

R B TER AP RIS EN N BRI N EGENREE -
Discord ]

Interpersonal behavior that reflects dissonance in the working relationship; sustain talk does not in itself
constitute discord; examples include arguing, interrupting, discounting, or ignoring.

ABRBNTR - RRETERGEPORREN . FEZTEETBNAAE  OIFEEFR - HH - F12EARBR -

Discrepancy ZFF
The distance between the status quo and one or more client change goals.

BN — A ZEEFEANEEHIZEC BIEEEE
Docere E#

(Latin verb infinitive) To inform, in the sense of installing knowledge, wisdom, insight; etymologic root of
doctrine, indoctrinate, docent, and doctor.

(RTEPH—EBEFR) =E5H REZLHERAE - B2 - W|\IT ; 20/F (doctrine ~ % (indoctrinate)
iAW (docent) FIEEE/ ML (doctor) RIFEIRFIR o

Double-Sided Reflection £ Fz{ /K I
An interviewer reflection that includes both client sustain talk and change talk, usually with the conjunction
((and‘”

—EBIRERY - BREEANFEZONNEE Y BENEZERA M) -
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Ducere 5[H]

(Latin verb infinitive) To elicit or draw out; a Socratic approach; etymologic root of education (e ducere); compare
with Docere.

(RTEPH—EEF) R5IHIEE ; —EHBRIEXNTE 25 (education; e ducere) HIFEIRTFR ; B
ZHEMELLER ©

Elaboration [Ej#

An interviewer response to client change talk, asking for additional detail, clarification, or example.

A EHESANEZUNERE  HEESME - SREEEF -
Elicit-provide-elicit 5|H-#2#-5IH

An information exchange process that begins and ends with exploring the client’s own experience to frame
whatever information is being provided to the client.

—RBEHARIRNER - RRATERERTESABCHER  DABTMR/AESANERN -

Empathy [
The extent to which an interviewer communicates accurate understanding of the client’s perspectives and
experience; most commonly manifested as reflection.

R EOEEANBRANEREENERERNEER  KASHRUKBER LR

Emphasizing Personal Control i#55 BN =&l

An interviewer statement directly expressing autonomy support, acknowledging the client’s ability for choice and
self-determination.

—TEE B - EERESHFEEML  BRESAHBENBRIVEN -
Engaging ZiEEE

The first of four fundamental processes in MI, the process of establishing a mutually trusting and respectful
helping relationship.

Ml MEERBEPNE—E - Bx—EEHSENSENTNEFRNER -

Envisioning 7#2
Client speech that reflects the client imagining having made a change.

BEEANSE  RREESEAERGEEELNE o
Equipoise g A&

The clinician’s decision to counsel with neutrality in a way that consciously avoids guiding a client toward one
particular choice or change and instead explores the available options equally.

AR A BER A PHEHFPIUARE  REE LAEENERS I EEFEANER — BN EBENE - RMEFihERE
IRBREE -

Evocation BH°
One of four central components of the underlying spirit of MI by which the interviewer elicits the client’s own
perspectives and motivation. See also Ducere.

MI 2 ME PR R 2 — - BBIEE A > shaxESIHESAE BRI - MaIR5/4 -
Evocative Questions &4z Fi &8

Strategic open questions the natural answer to which is change talk.

RISHEAFRMIIRERE - BIIBASRENEZT -
Evoking &M B

The third of four fundamental processes of MI, which involves eliciting the person’s own motivation for a
particular change.

MI MEEASBEPHE=E - 225/HEHECH— BTN EmE
Expert Trap B 5 H956 B

The clinical error of assuming and communicating that the counselor has the best answers to the client’s
problems.

—REmARRE © RERAEE ”ﬁﬂ%‘ﬂ"“‘%)\ﬂﬁf‘ﬁ"ﬁﬁa—&?ﬂ’]’g$°



Exploring Goals and Values #F 3 B & f]{5 {5 &

A strategy for evoking change talk by having people describe their most important life goals or values.

—EIR N EZ TNRE - EAMTEtHMARSEENAEBEEREESR -
Focusing B

The second of four fundamental processes of MI, which involves clarifying a particular goal or direction for
change.

Ml MEEABEPHEE - BEE—ENENHEEE RN -

Following R EE

A natural communication style that involves listening to and following along with the other’s experience without
inserting one’s own material.

—RBEANBEEAT - ESREBNREHSER - AEMEE CHIME -

Formulation Z#§
Developing a shared picture or hypothesis regarding the client’s situation and how it might be addressed.

RESANRTNEERNEERIT —EHZNESNRER -

FRAMES

An acronym summarizing six components commonly found in effective brief interventions for alcohol problems:
Feedback, Responsibility, Advice, Menu of options, Empathy, and Self-efficacy.

—EEFEERE  RERERRHNINERENEREANTANNEE S CE - 51 - &iF - EEVEE - [
EF3YFE °

Goal Attainment Scaling B EEE R 7 R
A method originally developed by Thomas Kiresuk for evaluating treatment outcomes across a range of problem
areas.

—{E&¥)H Thomas Kiresuk ZITH 7% @ @sIEEAERESERERMR -
Goldilocks Principle X & &R HfIRE (EEPELE)

In order to be motivating, a discrepancy should be not too large or too small.

DT REHEE - —REEBERBZARKREAKN -

Guiding 5%
A natural communication style for helping others find their way, combining some elements of both directing and
following.

—RBEANBEAT  GEETHIRMEN—LTER » EERIASEIMMNGE -

Implementation Intention {178y & /]
A stated intention or commitment to take a specific action.

— BRI R R EREY — (B FF TR S RIS AR GE o

Importance Ruler EER
A scale (typically 0-10) on which clients are asked to rate the importance of making a particular change.

—BER (BE o10) ' EEANBERAEERTEFE —ERERENERM -

Integrity 15
To behave in a manner that is consistent with and fulfills one’s core values.

KELEBCHZMEER —BIRERERNAGT -

Intrinsic Motivation A7 Ej #
The disposition and enactment of behavior for its consistency with personal goals and values.

HEABEMEEH —BNITEERMER -
Key Question FF$Ef5

A particular form of question offered after a recapitulation at the transition from evoking to planning, that seeks to
elicit mobilizing change talk.
—ERENEEAT - EIRLEFRER I EEFENHIFRIEY  BRIINTEENEZ -
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Labeling Trap E &A1Y 55 B#

The clinical error of engaging in unproductive struggles to persuade clients to accept a label or diagnosis.

—REARRE * RARBRESAZEZ—ERERZEBEEITURNMAE -

Lagom IE¥F

(Swedish) Just right; not too large, not too small. See also Goldilocks Principle.

(ImEEZE) IEYWF  AARK » AR - NI R X EHEZHFA -
Linking Summary ZE# A #HE

A special form of reflection that connects what the person has just said with something you remember from prior
conversation. See also Summary.

—RBRBHNERIAT - ERES BN — LR HEESHNRE - IaRAE -

Looking Back [B] &
A strategy for evoking client change talk, exploring a better time in the past.

—RERHEEANEZ TR - RREUE— BB AR -

Looking Forward B2
A strategy for evoking client change talk, exploring a possible better future that the client hopes for or imagines,
or anticipating the future consequences of not changing.

—RBREESEANEZTNRE - REEEAFEARE—EFEUENERFISR - SIEMANENRERR -

Menschenbild
(German) One’s fundamental view of human nature.

(7858) —EABAMNESEL -

MET
An acronym for Motivational Enhancement Therapy.

B0l pep i = E R 8 v E

MIA-STEP
A package of training materials for MI supervisors, produced by the U.S. Center for Substance Abuse Treatment.

HEEYEBRAED LS M BEZZUEN—EISRME -

MINT
The Motivational Interviewing Network of Trainers, founded in 1997 and incorporated in 2008
(www.motivationalinterviewing.org).

BN TCE N SR B AT AE4R » BIRTHS 1997 MY 2008 TR AETEM (www.motivationalinterviewing.org) ©

MISC

The Motivational Interviewing Skill Code, introduced by Miller and Mount as the first system for coding client
and interviewer utterances within motivational interviewing.

CEMBIVEREEETITHRITY - B8 Miller 1 Mount 2 » (FRBES AN RE EEE V0 ZPNSEFEREN
F—ERM -

MITI
The Motivational Interviewing Treatment Integrity coding system, simplified from the MISC and focusing only on
interviewer responses, to document fidelity in MI delivery.

CENEIVET R B BRST R MM RIB R A - i€ MISC PRELHRMERRPENRERE L ZLiRRE MINREE -

Mobilizing Change Talk {TE)Z X 8 :Z 7
A subtype of client change talk that expresses or implies action to change; examples are commitment, activation
language, and taking steps.

—BESANEEZUNTERE  REATKELTEERNE ; Gl FEAZE - HEIMEZSTRNLEE -



Motivational Enhancement Therapy (MET) Ejtfi&# 4 &
A combination of motivational interviewing with assessment feedback, originally developed and tested in Project
MATCH.

1% Zp Vs A AT IG AIEIESE S - BRHTE MATCH IEE P2 AAI -

Motivational Interviewing Bj =t 25 55 % ¢
Lay definition: A collaborative conversation style for strengthening a person’s own motivation and commitment

to change.

AREMER: —ERFENHELD - BNREIE—EASCHNENSHRA RS -

Clinical definition: A person-centered counseling style for addressing the common problem of ambivalence about
change.

MANTESR: —BUARPONEEEN  EEERNENFBEOEEREREE -

Technical definition: A collaborative, goal-oriented style of communication with particular attention to the
language of change, designed to strengthen personal motivation for and commitment to a specific goal by
eliciting and exploring the person’s own reasons for change within an atmosphere of acceptance and compassion.
it EMER: —REREENBERER - SR ZRNNEESNBELIN EBE—EZEMANERBANRF TSI
HARR—EASCHNEMNIER - BERIABEAE — B EBRAVEGE

Need B

A form of client preparatory change talk that expresses an imperative for change without specifying a particular
reason. Common verbs include need, have to, got to, must.

—BESAARENEZ T REFLNBNNEERMIBER—ENTCED ERVASEFE - BX - £4F
ELN—EE -

OARS
An acronym for four basic client-centered communication skills: Open question, Affirmation, Reflection, and
Summary.

MEULESARPONERNBERNEFEHEREE: AUIEE - 5 REMFAE -
Open Question G U B

A question that offers the client broad latitude and choice in how to respond; compare with Closed Question.

— R TESABERNSEENEREERORNRE ; B FE(ELLE

Orienting E[G]
The process of finding a direction for change when the focus of consultation is unclear. See also Focusing.

—EEFDNERFPEMBES KNS HRNER - TIREFEE -

Overshooting 5%
A reflection that adds intensity to the content or emotion expressed by a client. See also Amplified Reflection.

—BRESARENATHBEEBINEENRHK - MOIRHATNRE

Partnership §1E
One of four central components of the underlying spirit of MI by which the interviewer functions as a partner or
companion, collaborating with the client’s own expertise.

MI & E R INVER D 2 — © BBEEH Sk BER—ENHSEM » XEESAE BN MFBE
Path Mapping §& &g &1

The process of choosing a change plan when there are several possible routes toward the goal.

ERHEENBRNTREERE - EBIN—ENEFREE -

Permission FFof
Obtaining by the interviewer of client assent before providing advice or information.

ERAZZNENR - HSHREAESAEDNEE



Person-centered Counseling L{A &b 355
A therapeutic approach introduced by psychologist Carl Rogers in which people explore their own experience

within a supportive, empathic, and accepting relationship; also called client-centered counseling.
IMVEESR Carl Rogers REA—EBRBRAL I ' EPAME—RETFEXE - BRANEMNBAERRNRRECHEE . b
SRIEUEBANBPILE

Phase 1 [EEZ —

A term used in prior editions of Motivational Interviewing to describe the earlier “uphill” period of engaging,
guiding, and evoking, in which the general goal is to elicit and strengthen client motivation for change.

K EPHETLALEGE) K RIRARZAS PR Y —B55E - FEBHAG [ EIlL ] RREVESE - SIBFIRERH - EPAEH
BES5IHAREES AR EE K -

Phase 2 [EER—
A term used in prior editions of Motivational Interviewing to describe the latter “downhill” period of planning in
which the general goal is to elicit and strengthen commitment to a change goal and to negotiate a specific change
plan.

CEPHETUELEGEN K BIRIRZS PR IR R — (BG5S - EBWREHG [T ] REVETEIRE - EPARBNBERR5I1H
M LH IR N EE N AENBR — B ENEE 8 -

Planning 51&8118%&E
The fourth fundamental process of MI, which involves developing a specific change plan that the client is willing
to implement.

Ml MEEABEPHENE - 22— EERABSRTHEENEEE) -

Prefacing P&

A specific form of permission in which the interviewer does not directly ask the client’s leave to provide
information or advice, but instead precedes it with an autonomy support statement.

FOf—ERERED  EPSREFSEENMES AR RHERNSIEZNVAE  ERMAERHZEMA—E
NfFEE MR -

Premature Focus Trap 82 £ B
The clinical error of focusing before engaging, trying to direct before you have established a working collaboration
and negotiated common goals.

—REARBERRSE - FRTE —EENOHENER KR ERZIEREETHIMRRERE

Preparatory Change Talk FEf§ZE I E5E G

A subtype of client change talk that expresses motivations for change without stating or implying specific intent
or commitment to do it; examples are desire, ability, reason, and need.

—BESANEZONTRE RENEBNIRMLIABRABTKRFEL RSN ESERNEE: 75 52E- 5
EHENFE -

QSorting Q 7%

A technique developed by William Stephenson, a colleague of Carl Rogers, in which a person sorts cards
describing attributes into piles ranging from “not like me” to “very much like me.”

B Carl Rogers BJ[EZE William Stephenson #23THI—{E#:15 » EP—EASHESHENE-RSEER [FEEC]
B IFEBEC] P8P -

Querying Extremes 2[5 #f i ik 572
A strategy for evoking change talk by asking clients to imagine best consequences of change or worst
consequences of status quo.

—TERH N EZTGNER - ERESAZRENENRFERAFSNRIRER -
Question-Answer Trap [57 68 & 74955 Bt

The clinical error of asking too many questions, leaving the client in the passive role of answering them. See also
Assessment Trap.

—EHEBAZHE - BESAEAQNZCMHNKBIACRERRRE 1IN RIFEAIEN o



Reactance R IHE

The natural human tendency to reassert one’s freedom when it appears to be threatened.

—RBEAANEER - E—REATZECHBEHEURBBRERTE -

Readiness Ruler 2R
See Change Ruler.
RNER -

Reason BEHH

A form of client preparatory change talk that describes a specific if- then motive for change.

—BESAARENEET RE—E/RE [MNR—ME ]| Stk -

Recapitulation ##%
A bouquet summary offered at the transition from evoking to planning, drawing together the client’s change talk.

—TEAEINNRE  EIRLBFERAEERFNBEPRY  8SEFANNEZTUEE—E -
Reflective Listening T M52

The skill of “active” listening whereby the counselor seeks to understand the client’s subjective experience,
offering reflections as guesses about the person’s meaning. See also Accurate Empathy.

—1& [ X310 | RIBAVETS - FHERRSREQESANEHER  RHKBERSHHAS SEMMGET - IR E
fEE e /2% -

Reflection X%
An interviewer statement intended to mirror meaning (explicit or implicit) of preceding client speech. See also
Simple Reflection, Complex Reflection.

—EEE SERMEEACISENSE (SHIEESHAMN) - ol R &EDV R B E24 TR
Reframe EFTEH

An interviewer statement that invites the client to consider a different interpretation of what has been said.

— BB B - BRESAZZRHENH THRA—EFEERE -

Resistance A1
A term previously used in MI, now deconstructed into its components: sustain talk and discord.

£ MI h—E B4R ERAMNMEE - IREDIRBEMNERER S : #5855 M A /% -
Righting Reflex B IE /T 57

The natural desire of helpers to set things right, to prevent harm and promote client welfare.

—EEBENEARBE - BHRAIEER - BUHSENREESANGEL

Running Head Start J{iB %&£
A strategy for eliciting client change talk in which the interviewer first explores perceived “good things” about the
status quo, in order to then query the “not-so-good things.”

—RBREEEANEZ TR - EPRERXRRRRRED [FHRA] BTZEH[ [IRBIREFHR
i I

Self-Actualization 5 B EH
The pursuit and realization of one’s core values—becoming what one is meant to be. See also Telos.

—EAHB RO EENERNER—MB—EABRAH - IR AZAEEE -
Self-Disclosure E] B #5&

Sharing something of oneself that is true when there is good reason to expect that it will be helpful to the client.

SEHFMNEREHEHESATENT » 2E—LEARBCHEERA -
Self-Efficacy B B X BE

A client’s perceived ability to successfully achieve a particular goal or perform a particular task; term introduced
by Albert Bandura.

EEARBBCREANER —ENEBRESTm— B E T (ERIEES ; B Albert Bandura {2 HiAVTEE ©
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Self-Esteem EJ &

A client’s general level of perceived worth.

EEARBEREENZEEE -

Self-Motivational Statement E # E)# & =85
See Change Talk.

RAEEG -
Self-Regulation £ /&

The ability to develop a plan of one’s own and to implement behavior in order to carry it out.

B CHETEIMEITIT RS ST EIMITHRAVEES -
Shifting Focus £ 5

A way of responding to discord by redirecting attention and discussion to a less contentious topic or perspective.

—EH AFENEIR - EFES I ZRMARE —ERAS I EFRVEE TR -

Simple Reflection &zt T B

A reflection that contains little or no additional content beyond what the client has said.

—EBLLESAMSRNESRIEZLITHEIMATHRY

Smoke Alarms & 7% & &4
Interpersonal signals of discord in the working alliance.

T TER BE P RR A AU BREASR o
Spirit #5##

The underlying set of mind and heart within which Ml is practiced, including partnership, acceptance, compassion,
and evocation.

MI ZEFPERN—EBETEBRNORE - BESE - #4- ZasANEL -
Stages of Change 2{ %8 2 & E?

Within the transtheoretical model of change, a sequence of steps through which people pass in the change process:
precontemplation, contemplation, preparation, action, and maintenance.

ERAR N ENZE R ERED AFIZR—RINWSBBBNEBIE: IEEH - =EHA -~ #EfHHA - TN HAF 4R o
Status Quo H it

The current state of affairs without change.

ERRBHNERFIRR

Summary #HE
A reflection that draws together content from two or more prior client statements. See also Collecting Summary,
Linking Summary, Transitional Summary.

—EISESEAAMERU ENBRRSHTE—ENRIR - MRRBEINFE - ELETEENEEINEE

Sustain Talk #f485Z
Any client speech that favors status quo rather than movement toward a change goal.

EOESEAGREEDEREEAMIERIE—ENE5ENSRE -
Taking Steps £EER#5 5%

A form of client mobilizing change talk that describes an action or step already taken toward change.

—BESEANTEENEET  CE—ANENECKEMTHITEIZTE -
Telos #fBEEE

(Greek) The natural, mature end state of an organism toward which it grows, given optimal conditions.

(FEE) EMESRERRGTRRN—EBRERIARE -

TNT
An acronym for a Training of New Trainers in motivational interviewing; begun in 1993.
B TUEDOE PR BTG ARAVE F R MERE 52 2858 1003 ©
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Transitional Summary B ENHE

A special form of reflection to wrap up a task or session by pulling together what seems important and signal a
shift to something new.

—RBRENFERIAT - SEUERNRARNTE—EMRE—EILEN—& - RHEBEIFRE -

Transtheoretical Model EETE i i& %

A complex model of change developed by James Prochaska and Carlo DiClemente, one part of which describes
stages of change.

FH James Prochaska #1 Carlo DiClemente #2237 BRSNS MIRE - H—Z 7 EBHNECIEER

Undershooting & 1&
A reflection that diminishes or understates the intensity of the content or emotion expressed by a client.

— BN PR EEARENATH IR EEN KM
Values (H{5EF

A person’s core goals or standards that provide meaning and direction in life.

—EAZOBEEREE - REANENERNF@E -
Values Sorting E{EHE/F

A technique used by Milton Rokeach and others, in which a person gives priority rankings to various values, for
example, by sorting cards into piles ranging from “not at all important” to “most important.”

—{EIE Milton Rokeach MEMARAIETS » EP—EARBILRFLEFTAENERE - EUFEARILERR 5
EFEE] B [REZE]| WAREEE L -

Working Alliance T fEBE5
The quality of the collaborative relationship between client and counselor, which tends to predict client retention
and outcome.

EEANZHEZBRERFENES - EREIESAETARNEEIARNR

1 WRERAERESEHIUIHEERINIA Dr. William Miller #EAERNRE ©
MEAERARREEOERAIRE - B IEESSE (Mr. Paul Kong ; EE: paulkkw@gmail.com) o
TELCEERAZERD » [Counseling] ~ [ Counselor] F [Client] BIFARFHIR o HAMU EFHRTERRDE - (BBHK—ER » [ Counseling] ~
[Counselor] # [Client] SBUE(E 8] - [F:0&E] M [EFAl-

4 H0:# [Compassion| EEFR - AORAITEIZZRER B8] - [S2] 128 ] [2#] $F > oRELERNEH — IREMENTFZGEN
A [Compassion] fEREP—EFENEEBFAARR o $i—REMENEHEEDFH) [Compassion ] BIEIFEEANELREEOEMEE
MEE L - #ARBWERAN [ERHAA] RUERW - BTERFEXRIGAFESMR -

5  HRB—EEEIVEHEEREM [Evocation] AYENEE > Dr. Miller 72 [MRE ] 0 2] 2EERNRSFTTUTER: [MRE] UFEDS
FFIRRE - TSR T EP MY ducere » IPELTEHDPIFIKS [ o TIRFE] TR TBRESN—IS » AMIEIEREE [MRE] - ]

6 7EE0:E [Motivational Interviewing | B89 [Interviewing | —=28F » [Tk | ~ [HEEsX ] ~ [ 22X ] #0 [3h5K ] #EH=ZEE - Y [Motivational
Interviewing | A —EEREEEHEAIRZHT > FIUELSESEILLEREN (Bl f [BEK] BMEZIBRER o Dr. Miller 12FRI30EE
FERABESRAESEEATHINER - [FX] 0 (25K BAZHRUERE - m 3] HESEs - HRERER [k 8882
[Interviewing] HOERE o

12



